
14.1 PURPOSE  

The Amateur Sports act requires that OSYSA must provide, with fair notice, the opportunity for a hearing to any 

amateur athlete, coach, trainer, manager, administrator or official before declaring such individual ineligible to 

participate. To meet these requirements, the Ohio South Youth Soccer Association, Inc. has the authority and 

responsibility to handle appeals of adverse action against players, coaches, managers, officials, officers, teams and 

members by their member leagues and associations or organizations or committees of the Ohio South Youth Soccer 

Association.  

Every member league and association of the Ohio South Youth Soccer Association shall be responsible for taking action 

for any misconduct by any member of their organization for matters that occurred within the control of its 

organization. All member leagues and associations and Ohio South Youth Soccer Association organizations and 

committees must provide a procedure to provide for the due process of its members.  

It is the policy of OSYSA to provide due process to all members of OSYSA. All involved individual(s), that are subject to 

the provision of this Section 14, in any appeal process shall be entitled to have copies of all materials involving the 

incident, to have the process conducted within the time lines established by the entity (OSYSA member league or 

association) that held the initial hearing in the matter under appeal, and to have the right within the designated time 

limits established to provide comment and/or evidence concerning the incident. In addition, if any member league, 

association, or OSYSA Committee, pursuant to their own Bylaws or procedures, holds a hearing on a person, team or 

club not listed above, then that person, team or club has a right to appeal any adverse decision reached by the 

member league, association or OSYSA Committee using the procedures as outlined in this Section 14.  

Failure to comply with any procedural requirements as outlined in this Section 14 may result in a reversal of any 

adverse decision that is reached by the entity that held the initial hearing and / or in any disciplinary sanctions being 

imposed.  

For the purposes of this Section 14, the Appealing Party in a dispute shall be the person(s) or entity(ies) which is the 

subject of disciplinary or procedural action and the Responding Party is the entity which took the disciplinary or 

procedural action that is the subject of the appeal.  

If the Responding Party does not meet the required time deadlines in handling the reported incident, then the matter 

will be decided in favor of the appealing party. If the Appealing Party does not meet the required time deadlines, the 

appeal will be dismissed. 


