
 
 
 
 
 

US YOUTH SOCCER ASSOCIATION 
 

Policy Regarding Obtaining and Using Background Checks for 
Potential Volunteer Leaders and Staff Service/Employment 

 
 
US Youth Soccer is committed in all ways to assuring the safety of children playing 
soccer.  This includes the right to disqualify and prohibit for any volunteer or staff 
positions, persons with a legally documented history of child molestation or other record 
that would bring an unnecessary risk to the health and safety of participants in US 
Youth Soccer’s programs.  Disqualification will be based largely upon a prior history of 
criminal conduct regardless of whether, (a) the criminal charges were subsequently 
dropped and the applicant was never prosecuted for the crime charged, (b) the criminal 
charges resulted in a non-conviction such as probation or deferred adjudication, or (c) 
the criminal conviction was subsequently expunged from the applicant’s record as the 
result of appropriate legal proceedings. 
 
DETERMINATION OF CRIMES 
 
The determination of whether a particular crime will result in disqualification from 
association with US Youth Soccer, shall be made by US Youth Soccer in its sole 
discretion.  US Youth Soccer recognizes that there may be instances where criminal 
conduct does not pose a threat to children involved in the soccer programs and thus 
should not result in disqualification from US Youth Soccer programs.  Without in any 
way limiting those crimes, which US Youth Soccer may review, US Youth Soccer offers 
the following examples as guidelines: 
 

A. Crimes resulting in disqualification include sex related offenses, child related 
offenses, drug and alcohol related offenses, weapons offenses, murder, felony 
theft/robbery/burglary offenses, fraud related offenses and crimes against 
persons or property. 

 
B. Crimes which may not result in automatic disqualification include minor traffic 

violations if limited in number, shoplifting misdemeanors if limited in number, and 
misdemeanor matters arising out of organized civil disobedience activities. 

 
C. All other offenses not otherwise described above may result in disqualification at 

the discretion of US Youth Soccer.  Factors to be considered by US Youth soccer 
in determining whether to impose disqualification include the nature and severity 
of the criminal conduct occurred, the likelihood of rehabilitation (as evidenced by 
the job and standing in the community of the person involved), and such other 
factors as US Youth Soccer may deem appropriate under the circumstances. 



 
PROCEDURES 

 
In order to screen prospective volunteers/staff to identify and disqualify those who have 
committed crimes or violence or crimes against persons, US Youth Soccer adopts the 
following procedures: 
 

1. Disclosure of Criminal History 
 Each prospective volunteer/staff member shall be required to disclose, in writing, 

any prior convictions and prior criminal charges. 
 
2. Criminal Background Checks 
 Each prospective volunteer/staff member shall give written authorization for a 

criminal background check by US Youth Soccer.  The form of authorization shall 
be as prescribed by US Youth Soccer. 

 
3. Compliance with Requirements of Criminal Information Act  
 US Youth Soccer shall destroy criminal history record information promptly after 

determination of the suitability of the applicant for a position as a volunteer or 
staff member. 

 
The Chair and CEO will use information available to determine the qualification of all 
applicants.  If they find it necessary to disqualify any person, that person will be notified 
in writing of the disqualification.  No details of the reason for disqualification will be given 
in the notification letter.  The person disqualified shall have the right of appeal to the US 
Youth Soccer Board of Directors. 
  
 



 
 
 
 
 
 
 
 
 

US YOUTH SOCCER 
VOLUNTEER DISCLOSURE STATEMENT 

 
 
Name   Social Security #      
 
Birth date  Drivers License #   Issuing State    Exp.    
 
Sex  (  ) Male   (  ) F  Other Names Used         

 
 
List below all addresses for the last (5) years starting with the most current: 
 
 Address City St Zip County Dates (How Long) 
 
Current          
 
Previous          
 
Previous          
 
Previous          
 
Previous          
 
Previous          
 
 
U.S. Citizen (  ) Yes  (  ) No   If no, list country of citizenship and Visa/Work Permit #    
  
 
1. Have you ever been convicted of a felony or misdemeanor?  (  ) Yes    (  ) No 
 
2. Have you ever been convicted of a crime of violence?  (  ) Yes   (  ) No 
 
3. Have you ever been convicted of a crime against a person?  (  ) Yes   (  ) No 
 
4. Has any court ever received a plea of guilty or nolo contendere from you for any offense? (  ) Yes  (  ) No 
 
5. Has any court deferred further proceedings without entering a finding of guilty, or placed you 
 on probation?  (  ) Yes    (  ) No 
 
6. Have you ever voluntarily resigned, been removed from a position of authority, or arrested for, 
 moral turpitude or dishonesty?  (  ) Yes   (  ) No 
 
If you answered YES to any of the preceding four questions, please provide details on another sheet and 
attach to this application or use the space below.  Affirmative answers and/or convictions of a crime are 
not an automatic bar to consideration.  The nature and date of the offense, and its relationship to the 
position for which you are applying will be considered. 



 
I certify that all of my statements on this application, and attachments hereto, are true to the best of my 
knowledge.  I further certify that I have not withheld any information that would affect my application 
unfavorably.  If disclosed, I understand that any omission of facts or misrepresentation will result in my 
elimination from consideration for any volunteer or staff position with US Youth Soccer or, following 
acceptance of service, may be cause for the immediate termination of my relationship with US Youth 
Soccer.  I further certify that I understand the intent of US Youth Soccer is to deny a position to anyone 
convicted of a crime of violence or a crime against a person. 
 
I specifically authorize US Youth Soccer to, and acknowledge that US Youth soccer will, inquire as to my 
prior employment, experience, background, including criminal background checks which may contain 
arrest and conviction data, and my relationships with others. I waive any right to assert that such an 
investigation or request constitutes an invasion of my privacy.  I recognize that such inquiries are in the 
interest of all persons involved in US Youth Soccer activities, and I fully consent to such investigations. I 
release US Youth Soccer, its directors and officers, employees, affiliates, volunteers, agents and 
representatives, as well as any third parties that US Youth Soccer or its affiliates contact, directly or 
indirectly, regarding my application to, or future services with US Youth Soccer, from any liability in 
connection with US Youth Soccer or its affiliates investigation, or their contact with third parties. 
 
I further agree to conform to the rules, regulations, and policies of US Youth Soccer and understand that 
my service/employment and compensation, if any, can be modified or terminated, with or without notice or 
cause, at any time, at the option of either US Youth Soccer, or myself.  I understand that no 
representative of US Youth Soccer has the authority to enter into any agreement for service/employment 
for any specified period of time, or to make any agreement contrary to the foregoing.  I understand and 
agree that US Youth Soccer may, in their sole discretion, decline to accept my application for 
volunteer/staff services with or without clause. 
 
In order to be considered as a US Youth Soccer volunteer or staff, this form must be signed without any 
alterations or amendments of any type. 
 

CONSENT FOR CRIMINAL BACKGROUND HISTORY CHECK 
AUTHORIZATION/WAIVER/INDEMNITY 

 
I hereby give my permission for US Youth Soccer to obtain information relating to my criminal history 
record.  The criminal history record, as received from the reporting agencies, may include arrest and 
conviction data we well as plea bargains and deferred adjudication’s.  I understand that this information 
will be used, in part, to determine my eligibility for employment/volunteer positions with this organization. I 
also understand that as long as I remain an employee or volunteer here, the criminal history records 
check may be repeated at any time. I understand that I will have an opportunity to review the criminal 
history and a procedure is available for clarification, if I dispute the record as received. 
 
I, the undersigned, do for myself, my heirs, executors and administrators, hereby remise, release and 
forever discharge and agree to indemnify US Youth Soccer, each of their officers, directors, employees, 
and agents harmless from and against any and all causes of actions, suites, liabilities, costs, debts and 
sums of money, claims and demands whatsoever, and any and all related attorneys’ fees, court costs, 
and other expenses resulting from the investigation of my background in connection with my application 
to become a volunteer/staff member. 
 
 
 

         
Signature of Applicant   Please Print Name     Date 
 


