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Guide to USYS Committees 
2025-26 Fiscal Year 

 
 

Per the requirements detailed in the USYS Policy on Committees, below lists the approved 
Committees for the 2025-26 Fiscal Year; 
 

 
STANDING COMMITTEES 
 
AUDIT COMMITTEE 
BYLAWS & POLICIES COMMITTEE 
DIVERSITY, EQUITY & INCLUSION COMMITTEE 
GOVERNANCE AND NOMINATING COMMITTEE  
INVESTMENT COMMITTEE 
LEGAL ADVISORY COMMITTEE 
PARTICIPANT SAFEGUARDING COMMITTEE 

 
 

COMMITTEES 
 

HALL OF FAME COMMITTEE 
TOPSOCCER COMMITTEE 
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US Youth Soccer 
Standing Committees  

2025-26 Fiscal Year   
 

AUDIT COMMITTEE 
The Audit Committee will be composed of at least 3 members who shall be appointed annually by 
the CEO, in consultation with the Chair, with the approval of the Board of Directors. This 
Committee has the following responsibilities: 
 

(a) Monitor the accounting results, internal control processes, and the policies and 
procedures of USYS and the audits of its financial statements. 

(b) Appoint, evaluate, and terminate the independent auditor. The Committee shall be 
directly responsible for the compensation and oversight of the work of the independent 
auditor (including resolution of disagreements between management and the 
independent auditor regarding financial reporting) for the purpose of preparing or 
issuing an audit report or related work. The independent auditor shall report directly to 
the Committee. 

 
(c) Pre-approve all auditing services and permitted non-audit services (including the fees 

and terms thereof) to be performed for USYS by its independent auditor. The Committee 
may delegate to a subcommittee of one or more members the authority to grant 
preapprovals of audit and permitted non-audit services, provided that decisions of such 
subcommittee to grant preapprovals shall be presented to the full Committee at its next 
scheduled meeting. 

 
(d) Review and, if appropriate, approve waivers of USYS Code of Conduct with respect to 

officers, directors, and staff. 

(e) Review with the Board of Directors and Staff Management: 
1. the policies and procedures designed to promote USYS compliance with laws and 

regulations, USYS compliance with laws and regulations and any other legal or 
regulatory matters that may have a material impact on USYS financial statements; 

2. USYS Code of Conduct, the policies and procedures designed to promote and 
monitor compliance with the code of conduct, and the results of such monitoring; 

3. any significant financial reporting issues and judgments made in connection with 
the preparation of USYS financial statements, including any significant changes in 
USYS selection or application of accounting principles, any major issues as to the 
adequacy of USYS internal controls and any special steps adopted in light of 
material control deficiencies; 

4. on an annual basis, management's internal control report and, to the extent 
required, the independent auditor's attestation report with respect to USYS 
internal controls; and 

5. matters related to the conduct of the annual audit or the review of financial 
results required to be communicated to the Committee by the independent 
auditor under applicable law, auditing standards or other professional accounting 
standards. 

 

INVESTMENT COMMITTEE 

The primary purpose of the Investment Committee (IC) is to advise the USYS Board of Directors 
in establishing and reviewing investment policy, strategy, and performance of the investments of 
USYS. The committee shall be composed of at least five (5) members appointed by the USYS Board 
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of Directors. The IC shall meet at least twice annually to review investment performance. 
Additional meetings may occur as the Committee or its Chair deems advisable. To fulfill its 
responsibilities and duties the Investment Committee shall: 

(a) Comply with all requirements of USYS Policy on Committees; 
 

(b) Review the investment policy and strategy to ensure consistency with the goals 
and objectives of USYS; 

 
(c) Determine that investment constraints are consistently followed and that procedures are 

in place to ensure that the investment portfolios are managed in compliance with the 
investment policy and applicable investment constraints; 

(d) Advise the Board of Directors on manager selection; 
 

(e) Review the performance of the investment portfolios; 
 

(f) Make periodic reports to the Board of Directors; and 

(g) Annually review and reassess the adequacy of this Charter and recommend any proposed 
changes to the Board for approval. 

 

LEGAL ADVISORY COMMITTEE 

The Legal Advisory Committee (LAC) shall consist of Attorneys and experts representing diverse 
aspects of the legal system, appointed by the Board. The LAC shall serve in an advisory role and 
shall report directly to the Board of Directors. The Chairperson of the LAC shall appoint other 
members of the committee subject to approval by the Board. The LAC shall meet at least once per 
year to review legal matters. Additional meetings may occur as the Committee Chairperson 
deems advisable or as requested by the Board of Directors. The LAC shall have the following 
responsibilities: 

(a) May draft a governing charter regarding its organization, structure, conduct, 
membership and activities. Any such governing charter shall be presented to and 
approved by the Board of Directors. 

 
(b) Review contracts and legal documents prior to execution; 

(c) Advise the Board of Directors on matters put to the Legal Advisory Committee; 
 

(d) Advise the Board of Directors on any such other matters as may appropriate. 
 

PARTICIPANT SAFEGUARDING COMMITTEE 

The USYS Safeguarding Committee shall have a minimum of four (4) members not including the 
Chairperson and Board Advisor. The Chairperson of the Safeguarding Committee shall be 
appointed by the USYS Chair, in consultation with the Board. The remaining members shall be 
appointed by the Chair and affirmed by the Board. The term for committee members and 
Chairperson shall be one (1) year. 

The Safeguarding Committee has the following responsibilities: 

(1) develop and implement safeguarding policies for USYS administered competitions 
(league and cups), in consultation with the CEO or designee, as provided by Article 
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VI; 
(2) consult with USYS Staff and Board on submitted background checks for adjudication 

as needed; 
(3) provide leadership and support to State Associations regarding safeguarding polices, 

US Soccer polices, Federal mandates and best practices; 
(4) advocate for player safety initiatives on behalf of USYS and State Associations; 
(5) develop and distribute guidelines and related materials that will foster safe 

environments for all persons, especially every youth, who participates in a USYS 
activity or an activity of any of the membership of USYS. 

 
 
BYLAWS AND POLICIES COMMITTEE 
The Bylaws and Policies Committee has the following responsibilities: 
 

(a) reviewing applications to be Organization Members of USYSA and making reports on 
those applications as provided by section 2 of Bylaw 211; 

 
(b) providing notice to the membership of USYSA of the deadline date for submitting 

proposed amendments to the charter or bylaws of USYSA and the format and 
procedures for submitting proposed amendments; 

 
(c) reviewing and making recommendations to the National Council about 

proposed amendments timely submitted; 

(d) reviewing amendments to charters, articles of incorporation, bylaws, rules and 
regulations of an Organization Member submitted as required by Bylaw 213 and making 
a report to the Board of Directors about its review not later than 90 days after receiving 
the amendments; 

 
(e) ensuring that the national office of USYSA has copies of all proposed amendments and 

the Committee’s recommendations, and that those amendments are timely sent to the 
membership of USYSA; 

 
(f) reviewing proposed policies and amendments to policies and making 

appropriate recommendations about those policies and amendments; 

(g) making reports and recommendations to the Board of Directors and the National 
Council about possible bylaw and policy amendments; and 

 
(h) providing advisory opinions about interpretations of the charter, bylaws, and policies 

of USYSA, on the written request of the National Council, Board of Directors, Chair of 
USYS or the CEO. 

 
DIVERSITY, EQUITY AND INCLUSION(DEI) COMMITTEE 

The Diversity, Equity and Inclusion Committee has the following responsibilities: 

 
1. to assist with the development of strategic initiatives geared towards growing and 

maintaining diversity within US Youth Soccer and all Member Organizations in addition 
to recommending various tactics and initiatives designed to enhance the organization’s 
inclusiveness: 

2. drafting policy recommendations on Diversity and Inclusion to be presented to the Board 
of Directors for adoption, and 

3. making formal recommendations regarding programs and initiatives to improve 
diversity across the organization. 
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GOVERNANCE AND NOMINATING COMMITTEE 

The Governance and Nominating Committee shall be composed of five (5) members. The Chair 
shall be appointed by the Board Chair, and approved by the Board and each of the 4 regional 
councils shall each appoint one member of the Committee. The chair and members of the 
Committee shall each serve for two years as provided by Article X(C). The purpose of the 
Governance and Nominating Committee is to assist the Board in: 
 

(a) Identifying individuals qualified to become Board members, consistent with 
criteria provided in Articles VIII (3), IX (2), and XIII (4) (A). 

(b) Developing and recommending to the Board modifications to USYS’s governance policies 
and guidelines. 

 
(c) Evaluating the overall effectiveness of the Board and its committees. 

 
 

Committees  
2025-26 Fiscal Year   

 
HALL OF FAME COMMITTEE 
(a) There shall be a Hall of Fame Committee appointed by the Chair of US Youth 

Soccer with the approval of the Board of Directors. Members of the Committee should 
have a thorough knowledge of the national history of US Youth Soccer. 

 
(b) The Committee shall be involved in all aspects of the Hall of Fame selection process. 
 
(c) The Committee will recommend to the Board of Directors persons to be honored for induction 

into the Hall of Fame or for Meritorious Recognition each year. The recommendations are 
subject to ratification by the Board of Directors. 

 
(d) The Committee has the following responsibilities: 

(1) notifying the membership of US Youth Soccer of the nomination process; 
(2) deciding on the number of persons to be recommended for induction; 
(3) reviewing nominations and making recommendations to the Board of 

Directors; 
(4) presenting the persons to be honored for induction into the Hall of Fame and persons 

and entities for Meritorious Recognition (as provided by section 204 of this policy); 

(5) presenting speakers for the history and biographies of each of the persons to be 
inducted; 

(6) preparing and submitting an annual budget for the Hall of Fame, Meritorious 
Recognition, and the Committee; and 

(7) selecting the type of awards and working with the national office in securing 
       the awards. 

 
TOPSOCCER COMMITTEE 


